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Mr Chailrman, Dr Swaminathan, TLadics and Géntlemen;

On behalf of ‘the Ingtitute, I would like to

thank Dr M § Swaminathan for:the illuminating and.

DSpirinO addfess‘be hag just delivered, It is always .

a pleacure to 1lsten to Dr SW?mlhaiimﬂ- Our S£udéwt'

frlends who JPL Jeav1nq tbo Inqtltute w111 no doubt

tdke Nlth them hl& snlmuthzng 1deao an& adv1ce._:- ””

'Althougn du the Chalrmap p01nted out, you are one of

let me ta ke tﬁlo Opportunlty to’ exprgso my 51ncere' i
'5Appreolatlon to you, Di Swamlnathan, Eor belng w1th uu ;'jﬁf:

;thl evenlng.: I am also grateful to all our £rlends 5

.“and,welluw1shers who very klndly rGSponded to our

.anltathﬂ and are present at thls runctlon.

'3it_hé$ been our practice at ﬁhe”amhﬁél'COhﬁdCSQL“

tion to hlghllght the Ins tltuto 8 major proqrammes and L

achleVements in the geaf that is: OV@L.  AS the Instltute

grows and dlver51L1 25, thls task OL summarv rov1ew

'becomus exceEdlngly comp‘ex._;wy colleaquec w1ll




parddn me 1f my survey &oés not fully meet the
criterion of comprehensivencss.

Durihg 187617, we admitted 157 sﬁudents
to the two year post-—graduate programme and 12
gtudents to the Fellow Prdéfammé in ﬁéﬁagem@nt. Bight
hundred and thirty practising mensgers and admini-
‘strators participated in 21 Management. Develgpment
ﬂProgrammgs_orgamiéed by the Instiﬁuﬁé,  Of'the.a6'
Raseaich Qrbjecﬁ$ in progress. duri 7g the vear,
24 projects wer@'completéﬂ. Among these are 26
prOJGCLu under thL  Centre for Management in Agricul—
ture and 17 ‘proj OCL,,J' under-the Publ ic Systenb Cd:‘oup._
'The monsultlﬂg prOJectﬁ in progr at the\lngtit@te

lnumbered a1 OL whlcb 24 were,compleyedsduringnthé.3

“past-Year.f'

A numb@r oL spec1al evcnts and nEU aLthltleS
by were OquDl ed durlnﬂ the year at the Ipstltute. The
'Chdlrman hasg ﬂlreadv referrbd to th@ 1nauguLatlon of.-
the'new SiXemonth~Management Education Projramme.'.
.Terty two parthlpaﬂtS of this nrogramme successfully
completed the course and regeived thelr certlflcates
::yeoterdny.' I oon51der this proqramme as the plomeer

71n‘a geries of'longer term manogement dev010pment

- programmes fbrfpractitioﬁers-thaﬁ‘we:might'Offer”-




in the years to come, I am glad to'say'tﬁat in
respons™ Lo @ request from the biﬁctronle Commissicn

of India, we liave decided to nold a three month annual

DXOgramne on “Compubor—based Tnformation Systeams

-

computer professionals in Governmernt and Industry.

for

The enthusiastic rLJpOqu to thegse longer term proglgmmes
p@rhrpu-reflects the gr0w1n0 Lemdcncy on the part of
Inddian OTQDDlwathHS and chelr ﬁanuqbrs to encouraqe
more serious dnd sus talned management d@*elopmept

efforts.

. A ubrlebVOL resaarch baged natlonal éemln rs’
and workshoPQ Wl g qnother {eature of the pjst year;
'PlaDPng Lor'”rlbal Dovelonmaut, fwnﬁgempptfofiPubllcr
3DlstL1butlop System | Iﬂentlﬂlcdtion cnd Sclec%lon'

of Entreprenﬁurs und Computer Alded Iﬂ truotion are.
_tne bUbJLth o wnlc% our’ wor101s Lanulty groups .
organlued natlonal semlnars.. In addltlod, the Instltut@ ¥l

'flﬂ collbboxatlon WLth the Unlted Nntlons, conductod

the Amlan Worksh0p on Plannlng'ior Publlc Sector

'Growth whlck was thendpd gy senloL managoro £rom'

el éven \51dn countrles.

IS '”"'V'Thé_ihstitute‘s crow1nq 1nterest in aeveIOplng

an: 1nternatlonal perspeotlve led to the holdlng(oL anj_'“'

'1nL0Lnatlonal conferenou on thu gampquthlp_yéé:"i}ﬁ

ﬂ.Which»the-heads;and.sehiOr members’offméﬂégémént;*




institutes and departments from 13 Agian and African

countries participated. The group discussed several
areae for collaboration and decided that this Institute

should act as a secretariat to facilitate future programmes

f exchange and mutual assistance.

vet another special event this yesr was the
first conference of the members of the IIM& Socilety
to discuss the theme Y"New Horizons in WEnagemeﬁt”.
Nearly one hundred chief executives and senior
menagers from our member orgahisations participatéd
activéiy in'ﬁhe deliberations and élso provided valuable
feedback on.the Institute's activiﬁies. I hope thst
the Society conference will become a permanent annual

teature on the compus.

The expansion of the Institute's programmes
and range of activities was facilitated by the support
and recognition we have received from a variety of sources.

In this context, you will be glad to learn that two

more chairs have been endowed at the Institute this year,

thus raising our total number of endowed chairs to five.

hs was announced earlier, Professor C Rangarajan has
been appointed as the Reserve Bank of India Professor

of Economics. I am happy to announce that our Board

of Governors today have approved the appointment of

! [
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Professor Udai Pareek as the Larsen and Toubro
Professor of Ofganiaation Behaviour., We are grateful
to the Réserve Bank Qf-India and Larsen and Toubro Ltd
for their:generosity-and suppert.

Focus on immediate'events may tend to limit

our perception of the emerging trends and the direction
in whlch we-are mov;ng. Za Commlttee on Future Dlrec—

'tlons has been sk up recently w1th1n the Instltute ‘to

examlne'theseamatters and’ 1dent1fy areae_fqr‘act;om;
for the'gpidancepef.the faculty aﬁd'theeBoard,_'ThiS'

Instiﬁute'WaF.eet up to aagment the availability aﬁd

uallty of managerlal personnel in our country and to-:f'
help 1mprove the effectlveness of our oreanlsatlons.;q;ur”&f
How effectlve 15 the Instltute 1n fulfllllng ita

m15810n7. What klnds of orgenlsatlone and whlch Q;il

groqps of peOple beneflt from the Instltuto s berv1ces?;‘1ff“f

These are certalnly relevant questlons. I would llke

_1 1" 5
to share w1th you some of the emerglng trends Whlch

_ may-pnov;de at-least some partlal answerSIto
these oomplexflssues. n the'area of reseaLch,.over »39.'”3T
-51xty percent of the pro;ects undertaken 1n the past

two years-were concerned w1th the“problems of hlghu'

'prlorlty sectors stch as agrlculture 1nclud1ng rural development'
~and  energy, and ' _

[@mportant 5001a1 eerv1ces such as health and pOpulatlon

programmes and educatlon._ In research as well aa




consulting, projects with public policy and public
management implications undoubtedly dominate and

their benefits are available to the socicty at large.

In the £ield of management development programmes,
the vast majority of participating organisations have .
.been companles in the medlum range and the larger
publlc sector oorporatlons. " Of the one thousand and
odd organlsatlone which have taken advantage of our
:programmes over the'years, 300 belong to the publlo
sector and government departments. More than3threem
fourths of the 700 prlvate sector flrms are medlum o

aoor Dmali 51zed and large Indlan companles and

'f”multlnatlonals“account for only 18 percent and 5 percent:
orespeotlvely. It is reasonable, thereiore, to oonolude

Ithat the vast ma}orlty of partlclpante 1n our programmesg.

. oome from those segmentﬁ of 1ndustry and other sectors'

',_whlch relatlvely Speaklng need management develoPment
dmost._ The Instltute S serv1oeeﬂand 1mpact are not
llmltod to an ellte,_but have reached a very w1de
'3pectrum of orjanlsatlons 1n the oountry.

Therpattern = 51m11ar when one looks at the
:record of the post graduate programme.ﬂ Although we

' have no way of allooatlng our graduates to: 5pe01flc:ff

'"forganlsatlons, 1t is lnterestlng LO note that thls:t



to them.:  .

yesr nearly two~thirds of our graduates have been placed
in the modium seale sector of industry while 19 percent

have opted for the larger Indian companies and 15 percant
for multinationals.  One third of_thqse who joirned ;Qgiap

companies have gone into the public sector.. Only four

vears ago, medium sized firms had attracted no more than.

50 ﬁércent of the gradustes while multinatiopal 'had

'taken 27 erCCFt. Thlu,flndlnﬁ seams to go countor to

hﬂ myth that,moot of our graduauos go into the larga
and wellmestabllshed organisations which. perhaps need

their skills 1eaSt9

I the post graduate proqramme, we have made

sp601al efforts in the past £ew yearq to fac111tate

.the adm1551on of students rrom th@ 5001a11y handlcappeﬂ

and weaker soctlons of soc;oty.f WC havo not Onlj steppedl

up, subatantlally the numbor of Schedulcd Caste/Scheduled  “1

Tribe studants who are: offered admlsslon - but also o

prov1ded remodlal classes fqr woaker gtudents to

ralse thelr 1cvel of proﬁlclency at . the prc-entry stage._ f.  T

Thlsu we ' belleve, 1Sva useful approach'to the w1d0r o

.sharlng of the beneflts of our hlghly prized- post
'graduato programmo, in. competing for whlch the better

_ofE.and‘establlshed-segments of our 5001ety enjoy an

edge for Lhe szmple reason’ that eaucatlonal opportunltlos"

. and resources heve tradltlonully be@n morc 3006851ble'



-The question of who benefits from the scarce
regources and facilities of our society should be a
ﬁatter of primary concern to thergreduetes and fellows
ot the Instltute whom we are blddlng farewell tonlght.
'Ybu have been the beneflclarles of a rare mix of educa-—
tlonal and developmental opportumltleo to whlch the

st majorlty of young people in- our country have no

T access. lou- are the custodians of an everhappre01ating :

: esset‘Whicﬁ'thetnatioﬁ hes‘beStOWed'on'yee.. Tt should
.be your endeavour not onhly to:utilise this asset
'efficiently, but also to ensure that its benefits

Lare falrly and w1dely dlstrlbuted. 'Ihcreased awafeﬂess

'5-1lof the publlC consequencgs of pllvate actlons and a
'“]'jcommltment to proEe551onal excellence ln£ormed ay 3001el
"'purpose aro 1mportant qualltles for all profesglonels

.;,;ln the Indlen Sbttlﬂg. i the careers that you choose,

i

el'ln the orgenlsatlons where you work, T hone you Wlll

 7enurture end uphold these qualltles and values.L It WLll

"’ﬁake'ﬁs proud to hear 1n later years that you are seoond."v-f

' télﬁone 1n competence. - But we w;ll be prouder stlll

- when: we hear that you are men ~and women With sen31t1v1tya.

“l'a senge of compa551on and spcial vision. Our best w1shes;u;£v' -

.gand bleselngs go W1th you as..you leevo the Instltute.
| - f‘GooD 'BYE AND GQQD LUCK ¢
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