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SPEECH BF MR. KESHUB MRHIHDRR, CHAIRMAN OF THE BOARD OF

GUUERNURS, INDIAN INSTITUTE OF MANAGEMENY9 RHMEDABAD, AT

THE FDURTEENTH ANNUAL CUNUDCRTIDN ON 50TH MARCH, 1979

Mr. Rajadhyakehe, Uisiihguished Guests, Ladies and Gentlemen:-

May I welcome you he the Fourteenth annual convocation of

this Institute.

I am particularly heppy'that you could be in our midst on

thie occasion to addrees'uso Your presence here is OF

particular significance to those graduating today. Most

of them are on the threshold of embarking on some eozt of

a management career, as you did a ehede over thirty years

ago when you joined Hindustan Lewer. Your professional

record thereafter epitomizes suooeee.of managerial acumen

and skill. VYou rose to be the Chairman of the oomoany,

but being restless by nature and I presume you Found it

intellectually unaepiring to keep working 0“ 3U5t a swell

canvas, you ohoee to prematurely retire From your company.

You then eefi forth to work on a national plehe u a canvas

which no company can offer; you joined Douernment, First

as the Chief.Consultant, ehd later roee to be appointed

a Member of the Planning "Commission. It is but Fitting

that you should be our Chief Guest today to addiess these

young men and women, for in you they have a model to emulate.



    

The Conuooetioh at this 1net1tute hee treditiohally been

a day oh UhiCh the curtain Falle on one year’e activity

ahd rises again for the year to come. No two years have

been the samea Since the inceptionof thie Institute, we

have beliewed in Consolidating on our exeerienoe end

-Ventutihg out to meet heu challenges. we uill Continue

to eater to various demands through our Poetéflreouate

Programme, Follow Progremme; which is our fiDQtDIa;1

programme, and Management Education Programme.; We are

planning to increase the number of Management Development

Progremhee From about 25 to 40 in the Coming_, year, end

me are now ettreotihg pertioipents from. _other countries.

We have entered 1nto some colleboret1oo agreement with

Men agement Ihet1tutiohe abroad in Egypt and TenzehiaL

He will oont1hue to develop other aot1uitiee.

A new dimension to'our activities next year will be the

starting of a Faculty Developmeht-Centre. It will open

its work by offering e onebyeer Programme For Development

of Management Faculty.

The now Pfogremmo will not only offer the participants formal

courses at the Institute, but it will also make it possible

For them to work with our teoulty ee colleagues, to participate

 



           

and observe the Instigute‘s eosdemio processg This programme,

I hope, will he one more step 1h satisfying the growing need

For management teachers,

while we WsVe an established reputation for innovations in

our teaching programmes9 I would like to Feel that us have

innovated Ofie.ifl the field of educational administration.

Professor Reoi Wetthei set the pace a Few years ago when

he stepped oeuh9 after seven years oF outstanding seruioe

to the Institute as its Director and thereafter continued

and still continues es an ordinary Faculty member. This

process was repeated ageing For at the beginning OF this

feoulty year Prof. Samuel Paul after uer§ distinguished

.servioe to the Institute'resigneo es the Director and his

mantle has now passed to Profo Uijay Uyes, who requires

no iotroduotion teem meo He is outstanding in his field

of specialization and the institute is ihdeed-Fortunate

_ih obtaining his services as the new Director. What I

believe us have'developed and innovated at our Institute

is a very Fine and subtle process by which the new Director

is‘seleoted; The task is not easy? For the process so

‘deueloped cells For exhaustive consultations with the

community at large end a deep involvement of the faculty


